Investing in Your Professional Development
The Women's Executive Leadership
Program is competitively priced to

reflect the caliber of co);l‘renf I l r

provided.

Typically, employers assist with the
Program'’s cost either in part or in
whole. We encourage you to apply to
the Program first, and then explore
funding options.

“My cohort peers and I agreed this was the best thing we did for our
professional development and personal growth this year."
- Shayla P.

Women’s Executive Leadership Program Alum

adi
IMPACT CENTER

women's leadership institute




Examples of how past participants have funded their involvement in the Program:

Employer Paid In-Full
Many organizations have professional development budgets for staff to utilize. We provide a letter
you can customize and share with your employer to help communicate the value of the Program.

Collaborative Payment
In some cases, an employer will pay a portion of the Program fee and the participant will cover the
rest.

Self Pay
An individual may elect to pay the fee themselves, sometimes in combination with financial aid or
through installments.

Payment Installments

We are happy to break payment of the Program fee into installments for individuals or organizations.
For example, an initial payment of 25%, with the remainder paid in three installments. This option is
entirely customizable to your needs. Payments may be spread across budget cycles.

Scholarship Assistance
Well-qualified applicants may be eligible for financial aid on a limited and per-cohort basis
depending on the scholarship fund’s resources.
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